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Why did we want to be elected?  

• To listen, understand, and communicate with our communities. 

• To represent and advocate on behalf of our communities. 

• To complete any unfinished and unresolved projects from previous trienniums. 

• To improve community outcomes, through community-led development practices. 

• To maintain the ‘village’ feel about Te Puke that we love, and to enhance the identity of the area. 

• To make Te Puke a destination town while supporting our services and retail to flourish.  

• To build close relationships with Council and other organizations to increase investment to meet our needs. 

• Support the development of a Te Puke Community Plan that is community-led, and community delivered, if we have 

community support to do so. 

 

Te Puke Community Board’s Strategic Direction - 

Social  Economic  Environmental  Cultural  

• Cultivate an age friendly and 

youth friendly town. 

• Ensure that minority groups 

are heard. 

• Improve facilities and ensure Te 

Puke are getting their fair share. 

• Decide on the priorities within 

the current budget. 

• Create value, and care for 

trees, greenspaces, and 

waterways. 

• Strengthen our relationships 

with iwi and hapū.  

• Help communities to 

connect with each other by 

addressing language 
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• Promote and advocate for a 

diverse, inclusive, and 

accessible town 

• Infrastructure, transportation, 

and stormwater management. 

• Advocate for Council and 

philanthropic investment in 

strategic properties to provide 

social infrastructure for our 

community and social sector. 

• Embrace placemaking and 

place shaping as a way of 

working. 

 

barriers and supporting 

cultural celebrations.  

• Engender pride from local 

people in their town by 

celebrating our successes 

and looking for opportunities 

to work together to advocate 

for better outcomes for our 

town. 
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