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Schedule 2 
Local Government Members (2019/20) Determination 

2019 

Office 

Chairperson 

Member 

Office 

Mayor 

Te Awamutu Community Board 

Wairoa District Council 

Councillor (Minimum Allowable Remuneration) 

Office 

Mayor 

Waitaki District Council 

Councillor (Minimum Allowable Remuneration) 

Office 

Chairperson 

Member 

Office 

Chairperson 

Member 

Office 

Mayor 

Ahuriri Community Board 

Waihemo Community Board 

Waitomo District Council 

Councillor (Minimum Allowable Remuneration) 

Office 

Mayor 

Wellington City Council 

Councillor (Minimum Allowable Remuneration) 

Office 

Chairperson 

Member 

Office 

Chairperson 

66 

Makara-Ohariu Community Board 

Tawa Community Board 

Annual remuneration ($) 

18,132 

9,006 

Annual remuneration ($) 

101,000 

23,961 

Annual remuneration 
($) 

114,500 

24,125 

Annual remuneration ($) 

11,639 

5,820 

Annual remuneration ($) 

12,087 

6,044 

Annual remuneration ($) 

97,500 

23,731 

Annual remuneration ($) 

180,500 

86,874 

Annual remuneration ($) 

9,429 

4,716 

Annual remuneration ($) 

18,810 
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Local Government Members (2019/20) Determination 
2019 Schedule 2 

Office 
Member 

Annual remuneration ($) 

9,405 

Western Bay of Plenty District Council 
Office 

Mayor 

Councillor (Minimum Allowable Remuneration) 

Office 

Chairperson 

Member 

Office 
Chairperson 

Member 

Office 

Chairperson 

Member 

Office 

Chairperson 

Member 

Office 
Chairperson 

Member 

Office 
Mayor 

Katikati Community Board 

Maketu Community Board 

Omokoroa Community Board 

Te Puke Community Board 

Waihi Beach Community Board 

Westland District Council 

Councillor (Minimum Allowable Remuneration) 

Office 

Mayor 

Whakatane District Council 

Councillor (Minimum Allowable Remuneration) 

Annual remuneration ($) 

136,500 

32,959 

Annual remuneration ($) 

11,008 

5,504 

Annual remuneration ($) 

5,827 

2,914 

Annual remuneration ($) 

7,987 

3,993 

Annual remuneration ($) 

11,008 

5,504 

Annual remuneration ($) 

9,065 

4,532 

Annual remuneration ($) 

90,500 

18,725 

Annual remuneration ($) 

134,000 

31,853 
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Schedule 2 

Office 
Chairperson 

Member 

Office 

Chairperson 

Member 

Office 

Chairperson 

Member 

Office 
Chairperson 

Member 

Office 
Mayor 

Local Government Members (2019/20) Determination 
2019 

Murupara Community Board 

Rangitliiki Community Board 

Tlineatua Community Board 

Annual remuneration ($) 

7,987 

3,993 

Annual remuneration ($) 

10,360 

5,180 

Annual remuneration ($) 

7,987 

3,993 

Whakatline-Ohope Community Board 

Whanganui District Council 

Annual remuneration ($) 

17,321 

8,660 

Annual remuneration 
($) 

Councillor (Minimum Allowable Remuneration) 

141,000 

32,910 

Office 

Chairperson 

Member 

Office 

Mayor 

Whanganui Rural Community Board 

Whangarei District Council 

Councillor (Minimum Allowable Remuneration) 

68 

Annual remuneration ($) 

11,224 

5,612 

Annual remuneration ($) 

156,000 

48,871 
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Local Government Members (2019/20) Determination 
2019 

Dated at Wellington this /4/i... day of :J:A(.. 2019. 

Explanatory memorandum 

Explanatory 
memorandum 

Chairperson. 

Member. 

Member. 

This memorandum is not part of the determination, but is intended to indicate its 
general effect. 

This determination comes into force on I July 2019 and expires on the close of 
30 June 2020. 

Over the past 2 years, the Remuneration Authority (the Authority) has conducted a 
major review of the local government sector remuneration, which included extensive 
consultation. As a result of the review, the Authority decided to make 2 changes to the 
way in which local government remuneration is set. First, it adopted a set of revised 
and updated council size indices (one each for territorial authorities, unitary author
ities, and regional councils); and, secondly, it decided to introduce a more locally 
responsive way of setting members' remuneration. It should be noted that the remu
neration of mayors, regional council chairpersons, and community board and Auck
land local board members is not included in the second change. 

First change: revised and updated council size indices 

The first alteration, revised and updated council size indices, resulted in changes to 
council rankings on their relevant index. The new sizes relate to the size of the gov
ernance role of each council, based on a number of indicators. The size rankings are 
not related to the number of councillors on any council and will not be affected if 
councillor numbers increase or decrease in future. As well as changes to the size indi
ces, the Authority has created a local government pay scale, generally using parlia
mentary remuneration as a comparator. Christchurch City Council (the largest council 
aside from Auckland) sits at the top of the council pay scale. For smaller councils, the 
bottom of the pay scale is set by a pro rata proportion of the average annual wage. 
Because of their extreme sizes, Auckland and Chatham Islands councils will sit out
side the range of the pay scale. 

The Authority began introducing the changes to the index rankings in the Local Gov
ernment Members (2018/19) (Local Authorities) Determination 2018 (the 2018 
Determination), which are continued in this determination. The changes will be fully 
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Explanatory 
memorandum 

Local Government Members (2019/20) Determination 
2019 

completed following the 2019 local election, when the second part of the new 
approach will also be applied. These changes involve a major reassessment of the 
existing rates paid to councillors. Implementation of the new approach over a period 
means that, between 1 July 2018 and October 2019, changes to remuneration for 
elected local government members will have varied to a considerable degree between 
councils, rather than being an overall consistent percentage increase. For some, there 
will be no movement over this time, whereas for others there will be a substantial 
increase, reflecting the Authority's new assessment of the size of councils' responsi
bilities. 

Second change: how the Authority sets councillor remuneration 

The second alteration is in the way that the Authority sets councillor remuneration. 

Under the system used for the past several years, the Authority has set a base council
lor rate for each council, then for each council a sum equivalent to the base pay of 2 
councillors has been set aside to pay extra remuneration to those undertaking pos
itions of responsibility, such as deputy mayors or chairpersons of committees. In each 
case, the councils themselves make recommendations to the Authority on how the 
pool should be allocated, and those recommendations are then considered by the 
Authority before making its determination. This is how remuneration has been deter
mined in Schedule 1 of this determination, which applies from I July 2019 until the 
end of the day on which the official result is declared for each new council following 
the local government election on 12 October 2019. 

Under the new approach, the Authority has created a total "governance remuneration 
pool" for each council, reflecting the ranking of that council on the index (see the 
table at the foot of this explanatory memorandum). The size of each pool does not 
correspond to the number of councillors on each council, which ranges from 6 to 16 
(excluding Auckland). The governance pool is the total amount of money that the 
Authority has determined is available to pay councillor remuneration per annum. 
When each new council takes office following the 2019 local election, the council 
will be invited to give the Authority recommendations for how its pool should be dis
tributed among the council members. The recommendations will include a rate for 
base councillor remuneration and rates for all positions of responsibility. The Author
ity will then consider the councils' recommendations before determining the remuner
ation payable to members. 

Mayors, regional council chairpersons, Auckland local board members, and 
community board members 

The second change to local government remuneration (ie, the introduction of the gov
ernance remuneration pool) does not apply to mayors, regional council chairpersons, 
Auckland local board members, or community board members. Remuneration for 
mayors and regional council chairpersons will continue to be set individually by the 
Authority and will reflect each council's ranking on the relevant size index. The larg
est role in local government (the Mayor of Auckland) has been generally bench
marked around the remuneration of a Cabinet minister and will not exceed that level. 
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2019 

Explanatory 
memorandum 

The Authority has developed a separate size index for Auckland local boards that is 
not the same as the indices for territorial, unitary, or regional authorities. It takes into 
account the singular characteristics and accountabilities of Auckland local boards, 
including their representational responsibilities for (in many cases) large populations. 
The Authority contemplated a pool system for Auckland local boards, but ultimately 
did not implement this because the Auckland local boards have no formal positions of 
responsibility aside from their deputy chairpersons. For that reason, the Authority will 
continue to set remuneration for Auckland local board chairpersons, deputy chairper
sons, and members. Based on the new local board size index, there are some differen
ces between boards in the level of remuneration increases of local board members in 
this determination as the new system is phased in. 

The Authority reviewed the position of community board members as one of the fmal 
parts of its overall review of local government remuneration. The Authority's original 
thesis was that, because community boards are part of the governance apparatus of 
councils, their costs should be included in the governance pool for each council, 
which would be the same size pool regardless of whether or not a council had any 
community boards. 

However, the data the Authority examined indicated such massive variances in roles 
and powers, in per capita representation, and in cost that it was unable to rank com
munity boards in any sensible order. As a result, the Authority decided that, for the 
time being, it would have significant difficulty creating a robust index that could be 
incorporated into the overall approach to the remuneration of councillors. In this 
determination, the Authority has applied an across-the-board increase of 2% to most 
community board members, reflecting the Labour Cost Index for the public sector for 
the year ended 30 March 2019. A small number of community boards have received 
no increase because their remuneration costs per capita are significantly higher than 
those of most other community boards. 

Despite the above approaches, the Authority has applied a minimum level of remu
neration even for smaller community boards representing tiny populations. Members 
of those boards need fair payment, even if it were just considered a meeting attend
ance fee, so the Authority has increased their remuneration to the minimum level of 
$2,000 before tax. 

For the time being, if a council delegates significant powers and functions to 1 or 
more community boards and, as a consequence, recommends that the Authority 
increases the remuneration of their community board members, the additional funds 
will come out of the council's governance remuneration pool. 

Where the numbers and relative size of community boards within a territorial author
ity have changed as a result of a representation review that will apply from the date of 
the 2019 local elections, the remuneration of community board members has been 
specifically assessed to reflect the changes. 
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memorandum 

Motor vehicles 

Local Government Members (2019/20) Determination 
2019 

The annual remuneration for a mayor or regional chairperson, shown in Schedule 1 
and Schedule 2, is their total remuneration and it includes the annual value of their 
motor vehicle entitlement. If a council provides its mayor or regional chairperson 
with a motor vehicle, there is a consequent salary reduction. The rules for the calcula
tion of the benefit are in clause 9 of this determination and also on the Authority's 
website. 

Upper limits on the purchase prices of petrol/diesel and electric/hybrid motor vehicles 
(including on-road costs and goods and services tax paid) were set by the Authority in 
the 2018 Determination and have not been changed. These upper limits take account 
of the vehicle being fit for purpose, the safety of the driver, and fairness to the rate
payers. For this determination, the Authority reviewed the maximum purchase rate 
for motor vehicles and decided to retain the current levels. However, it recommends 
that all councils utilise the All of Government procurement process to optimise the 
value of their purchases. The new purchase price limits do not apply to existing motor 
vehicles currently provided to mayors and regional chairpersons. In those cases, the 
actual purchase prices are grandparented until the existing vehicles are replaced. 

Allowances 

The vehicle mileage allowance rates (clause 11) have been updated to reflect the new 
kilometre rates for self-employed people and employees published by the Inland Rev
enue Department on its website as at 7 June 2019. 

The communications and travel time allowances for members have not been changed 
this year and the details are in clauses 12 and 13 and on the Authority's website. 

This year, for the first time, the Authority has introduced a childcare allowance for 
members who have responsibility for caring for children under the age of 14 years. 
The allowance is a contribution towards expenses incurred by the member for the 
provision of childcare while the member is engaged on local authority business. The 
allowance is capped and is subject to certain conditions outlined in clause 14 of this 
determination. 

Payment of any or all of the allowances is at the discretion of each council. All the 
allowances included in this determination are reviewed annually. 

Governance remuneration pool table 

The table below sets out the local government governance remuneration pools for 
councillors that will apply on and after the day after the date on which the official 
result of the 2019 local election of members for an individual council is declared, for 
the purpose described above. 
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Part 1 

Local Government Members (2019/20) Determination 
2019 

Remuneration pools for councillors of regional councils 

Council 

Bay of Plenty Regional Council 

Canterbury Regional Council 

Hawke's Bay Regional Council 

Manawatu-Wanganui Regional Council 

Northland Regional Council 

Otago Regional Council 

Southland Regional Council 

Taranaki Regional Council 

Waikato Regional Council 

Wellington Regional Council 

West Coast Regional Council 

Part2 
Remuneration pools for councillors of territorial authorities 

Territorial authority 
Auckland Council 

Ashburton District Council 

Buller District Council 

Carterton District Council 

Central Hawke's Bay District Council 

Central Otago District Council 

Chatham Islands Council 

Christchurch City Council 

Clutha District Council 

Dunedin City Council 

Far North District Council 

Gisbome District Council 

Gore District Council 

Grey District Council 

Hamilton City Council 

Hastings District Council 

Hauraki District Council 

Horowhenua District Council 

Hurunui District Council 

Hutt City Council 

Invercargill City Council 

Kaikoura District Council 

Kaipara District Council 

Kapiti Coast District Council 

Explanatory 
memorandwn 

Governance 
remuneration 

pool($) 
869,154 

964,061 

557,483 

638,974 

580,951 

703,598 

555,828 

466,596 

933,748 

921,454 

317,737 

Governance 
remuneration 

pool($) 
2,556,478 

377,856 

264,396 

220,330 

267,264 

276,480 

147,488 

1,843,200 

352,528 

1,105,920 

707,201 

631,530 

286,429 

248,832 

1,194,394 

790,733 

350,208 

433,152 

248,832 

827,228 

506,880 

198,297 

359,424 

497,664 
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Territorial authority 

Local Government Members (2019/20) Determination 
2019 

Kawerau District Council 

Mackenzie District Council 

Manawatu District Council 

Marlborough District Council 

Masterton District Council 

Matarnata-Piako District Council 

Napier City Council 

Nelson City Council 

New Plymouth District Council 

Opotiki District Council 

Otorohanga District Council 

Palmerston North City Council 

Porirua City Council 

Queenstown-Lakes District Council 

Rangitikei District Council 

Rotorua District Council 

Ruapehu District Council 

Selwyn District Council 

South Taranaki District Council 

South Waikato District Council 

South Wairarapa District Council 

Southland District Council 

Stratford District Council 

Tararua District Council 

Tasman District Council 

Taupo District Council 

Tauranga City Council 

Thames-Coromandel District Council 

Timaru District Council 

Upper Hutt City Council 

Waikato District Council 

Waimakariri District Council 

Waimate District Council 

Waipa District Council 

Wairoa District Council 

Waitaki District Council 

Waitomo District Council 

Wellington City Council 

Western Bay of Plenty District Council 

Westland District Council 

Whakatane District Council 

Whanganui District Council 

Whangarei District Council 

74 

Governance 
remuneration 

pool($) 

220,330 

176,264 

377,856 

583,467 

372,130 

387,072 

705,096 

603,300 

778,568 

211,968 

198,297 

778,568 

543,744 

423,936 

286,429 

714,084 

294,912 

479,232 

414,720 

354,912 

242,363 

396,288 

264,396 

313,344 

624,528 

470,016 

1,105,920 

427,180 

451,584 

423,936 

729,480 

488,448 

220,330 

470,016 

223,592 

331,776 

211,968 

1,585,152 

479,232 

220,330 

446,388 

516,096 

815,063 
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Explanatory 
memorandwn 

Note: The above remuneration pools do not apply to mayors, regional chairpersons, 
Auckland local board members, or community board members. 

However, if a council has delegated significant powers and functions to its commu
nity board(s) and as a consequence proposes an increase to the remuneration of com
munity board members, the additional funds will come out of the council's govern
ance remuneration pool. 

Issued under the authority of the Legislation Act 2012. 
Date of notification in Gazette: 
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Date 
Subject 

16 August 2019 Open Session 
Delegat ion to the Chief Execut ive Officer- Elections Interregnum 2019 

Western Bay of Plenty District Council 

Council 

Delegations to the Chief Executive Officer
Elections Interregnum 2019 

Purpose 

The purpose of this report is to ensure that the Chief Executive Officer has appropriate 
delegations for the effective functioning of the district during the short hiatus between the 
current Council leaving office and the swearing in of the new Council. 

Recommendation 

1. THAT the Governance Manager's report dated 16 August 2019 and titled 
Delegations to the Chief Executive Officer - Elections Interregnum 2019 
be received. 

2. THAT the report relates to an issue that is considered to be of low 
significance in terms of Council's Significance and Engagement Policy. 

3. THAT pursuant to Clause 32 Schedule 7 of the Local Government Act 2002 
Council delegates to the Chief Executive Officer, in addition to her current 
delegations, for the period from the day following the Electoral Officer's 
declaration until the new Council is sworn in, the power to make decisions 
in respect of urgent matters, including but not limited to the following 
powers: 

• The power to enter into any contract for the provision of emergency 
work necessary to maintain and/or protect the health and safety of 
the residents of the Western Bay of Plenty District Council region; 

• The power to make decisions over and above normal delegations in 
respect of urgent civil defence matters; 

• Powers and duties under the Public Works Act 1981; 
• The power to sign on behalf of Council any contract that is approved 

through the Long Term Plan or Annual Plan; 
• The power to authorise, on behalf of Council, the expenditure of funds 

from Community Board Reserve Accounts for any required works 
within the relevant Community Board's area where such expenditure 
falls within the Community Board's delegations. 
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Date 
Subject 

• 

16 August 2019 Open Session 
Delegation to the Chief Execut ive Officer- Elections Interregnum 2019 

The power to approve shareholder matters in relation to the Local 
Government Funding Agency. 

4. THAT for the period between the last scheduled meeting of Council on 19 
September 2019 until the new Council is sworn in, the Chief Executive is 
authorised to enter into negotiations and sign an agreement for sale of 
land on behalf of Council, in consultation with the Mayor (or Mayor Elect 
where applicable) and the Group Manager Finance and Technology 
Services, if the sale cannot be delayed until the next meeting of Council 

5. THAT in the event the Chief Executive Officer is required to exercise any 
of the above delegations, a report detailing the action taken shall be 
presented to the first ordinary meeting of the new Council, or relevant 
Community Board following the delegation being exercised. 

Kirstie Elder 
Governance Manager 

A3544895 Page 2 
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Date 
Subject 

1. 

16 August 2019 Open Session 
Delegation to the Chief Executive Officer- Elections Interregnum 2019 

Background 

Following the upcoming triennial elections there will be a short hiatus between the 
current Council leaving office and the swearing in of the new Council. 

The newly elected members come into office either on polling day if they have been 
declared to be elected before polling day, or on the day after the Electoral Officer 
declares the official result by public notice, which is expected to be published on 
Monday 21 October 2019. In accordance with the Local Electoral Act 2001, the 
current elected members vacate office when the new elected members come into 
office. 

Polling day for the upcoming election is 12 October 2019 and the provisional date for 
swearing in elected members is 7 November 2019. The newly elected members 
cannot act as members during the 'interregnum' until they have taken the 
Declaration of Office at the inaugural meeting of the new Council. The Local 
Government Act 2002 requires that the Chief Executive gives at least seven days 
notice of the inaugural meeting of Council. 

In order to ensure Council's ability to provide uninterrupted service to its customers 
between the election and the inaugural meeting of the new council, it is necessary 
for Council to delegate additional temporary powers to the Chief Executive Officer to 
deal with any unforeseen situations that may occur. In addition, the Local 
Government Funding Agency (LGFA) will hold its Annual General Meeting early in 
November 2019 and may present voting options to shareholders for the meeting. 
Due to the timing of the AGM, it is proposed that a delegation be given to the Chief 
Executive to approve shareholder matters in relation to the LGFA. 

2. Significance and Engagement 

The Local Government Act 2002 requires a formal assessment of the significance of 
matters and decisions in this report against Council's Significance and Engagement 
Policy. In making this formal assessment there is no intention to assess the 
importance of this item to individuals, groups, or agencies within the community and 
it is acknowledged that all reports have a high degree of importance to those 
affected by Council decisions. 

The Policy requires Council and its communities to identify the degree of significance 
attached to particular issues, proposals, assets, decisions, and activities. 

In terms of the Significance and Engagement Policy this decision is considered to 
be of low significance because it is essentially an administrative matter to ensure 
provision is made for the protection and safety of Western Bay residents in the 
event of an emergency and for the normal conduct of Council authorised business 
for the period between polling day and the inaugural meeting of Council. Any 
actions taken in the period covered by the delegation will be reported to the first 
ordinary meeting of the new Council, or relevant Community Board. 
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Subject 

16 August 2019 Open Session 
Delegation to the Chief Executive Officer- Elections Interregnum 2019 

3. Engagement, Consultation and Communication 

Interested/ Affected Planned Communication 
Parties 

Council Council will receive a full report of any action taken during 
the hiatus at its first business meeting. 

Should any situation arise during the interregnum, the Chief 
Executive Officer will consult informally with the Mayor Elect 
and Council Elect. 

4. Issues and Options Assessment 

Adopt additional delegations for the interregnum 

Reasons why no options are available Legislative or other 
reference 

The Local Electoral Act specifies the period of Clauses 14 and 32 
interregnum. Clause 14 of Schedule 7 of the Local Schedule 7 Local 
Government Act 2002 sets out the requirements that Government Act 2002 
must be met before a person may act in their capacity Sections 115 and 116 
as a member of a local authority. Local Electoral Act 2001 

5. Statutory Compliance 

Council may delegate its responsibilities, duties or powers (subject to certain 
exceptions) for the purposes of efficiency and effectiveness pursuant to Clause 32 of 
Schedule 7 Local Government Act 2002. 

6. Funding/ Budget Implications 

Budget Funding Relevant Detail 
Information 

Nil All budgets have already been adopted by Council 
through the Long Term Plan I Annual Plan. No additional 
budget is required to enter into an agreement for the sale 
of land under this delegation. 
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16 August 2019 Open Session 
Chief Executive Officers Exception Report C29 

Western Bay of Plenty District Council 

Council 

Chief Executive Officers Exception Report -
August 2019 

1. Chief Executive Officer and Group Managers' Update Report 

1.1. Purpose 
To provide the Mayor and Council with timely advice on current projects and issues via an 
information report. 

The Mayor has requested this report be based on topics and that the Chief Executive and 
Group Managers speak to items. 

1.2. Report 
The topics and issues are set out in areas of responsibility. Detail is not provided in the 
written report as the detail is generally contained in the Committee reports where the topics 
are debated and direction provided. 

The report is to provide current and timely briefings on significant topics and issues that 
potentially or currently are a risk item or could impact council or the community. 

1.3. Chief Executive Office 
• Nothing to report 

1.4. Infrastructure Services 
• Nothing to report 

1.5. Finance and Technology Service 
• Group Manager, Finance and Technology Services Exception Report including 

Provisional Year End Results. 
- Attachment A 
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16 August 2019 
Chief Executive Officers Exception Report C29 

1.6. Policy, Planning and Regulatory Services 

• Nothing to report 

1.7. People and Customer 

• Nothing to report 

Recommendation 

Open Session 

THAT the Chief Executive Officer's report dated 16 August 2019 and titled "Chief 
Executive Officers Exception Report" be received. 

Mi · m Taris 
Chief Executive Officer 

A3551103 2 
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Date 
Subject 

16 August 2019 Open Session 
Group Manager Finance and Technology Services 
Exception Report Briefing- August 2019 

Western Bay of Plenty District Council 

Council 

Group Manager Finance and Technology Services 
Exception Report Briefing- August 2019 

Purpose 
This report is to inform Councillors on important issues relating to Council's finances. 
This report is prepared on an exception basis and includes both positive and negative 
variances to Council plans, projects and business operations. 

Key Financial Performance Indicators for the Twelve Months Ended 
30 June 2019 

Debt 
Total external debt balance at 30 June 2019 was $110.0m. Council's net debt balance 
was $80.38m at the end of the 2019 financial year which represents a $17.89 
reduction from the June 2018 balance of $98.27m. Council had a positive cash position 
of $29.62m at 30 June 2019. 

Interest Rate Swaps 
Council's total debt covered by interest rate swaps at 30 June 2019 was 81%. This 
level of coverage is within the required policy range of 50%-95%. The value of interest 
rate swaps at 30 June 2019 was $145.5m. 

Council was in compliance with all of its key financial ratios at the end of the reporting 
period. A summary of the key financial performance indicators for the period ended 30 
June 2019 along with copies of the treasury reports and accompanying graphs have 
been included in the information pack. 

Key Financial Issues for the Twelve Months Ended 30 June 2019 

Operating Income 
Total income for the twelve months ended 30 June 2019 was $134.21m against a full 
year budget of $97.96m. The $36.25m higher income variance is largely due to higher 
than budgeted levels of revenue from financial contributions ($9.82m), subsidies and 
grants income ($2.95m), other income ($7. 16m) and vested assets ($14.11m). 

With the exception of the user fees income stream actual revenue received for all 
categories of operating income were higher than the full year budget. 
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Date 
Subject 

16 August 2019 
Group Manager Finance and Technology Services 
Exception Report Briefing -August 2019 

Operating expenditure 

ATTACHMENT A 

Open Session 

Total expenditure of $92.58m was $5.13m higher than the full year budget of $87.45m 
due to higher than budgeted additional level of service, depreciation, operating and 
interest costs. 

Overall this is a good operational performance result for Council for the year ended 30 
June 2019. 

Capital Expenditure 
Capital expenditure of $34.92m for the period was $1.81m lower than full year budget. 
The expenditure variance is attributable to underspends in the recreation and leisure 
and water supply activities offset by higher than budgeted spends in the corporate 
services and transportation activities. 

Financial Contributions 
Financial contributions income of $18.61m is $9.82m higher than the full year budget 
of $8.79m. Further detail on the financia l contribution income is tabulated in the Key 
Financial Issues report included in the information pack. 

Interest on Reserve Balances 
For the year ended 30 June 2019, the balance of Council reserves was $31.91m, this 
was $1.48m higher than 30 June 2018 balance of $30.43m. 

The key reserve balances are: 

9.26m 
General Rate 3.84m 
Environment Protection 1.86m 
Communi Boards 873k 

· ········ · ········~······ 
Kumaren Perumal 
Group Manager Finance and Technology Services 
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Date 
Subject 

16 August 2019 Open Session 
Mayor's Report for August 2019- C29 

Western Bay of Plenty District Council 

Council 

Mayor's Report to Council - August 2019 

1. Priority One Presentation 

2. Smart Growth Verbal Update 

Recommendation 

THAT the Mayor's Report to Council for August 2019 be received. 

(tv~ 
..... .... .. .. ..... ······ ···· ····· ··· ······ ······· ··· ··· ······· 
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